
Secondment opportunity within Lloyds Bank Foundation for England and Wales (LBFEW) 

 

Background 

The LBFEW development team – which was formed in 2018 – has always brought 
in secondees, alongside a few permanent posts.  We do this because we think it 
helps us benefit from people who bring a range of skills, experiences and 
perspectives which we would otherwise not have in the team and it also means we 
can offer people the chance to work alongside us and in turn, develop new skills 
too.  We have internal secondments, and 2 external secondments – one from Lloyds 
Banking Group and one who is the CEO of a mental health charity.  Our secondments 
are for 2 years. 

Our 2 external secondments come to an end this December and so we are now 
seeking expressions of Interest from people who may be interested in joining us 
from early 2022.   

The central purpose of the team is to develop sustainable models for small 
organisations and we do this in a variety of ways: 

• We have developed a programme – the organisational resilience programme 
- to help small organisations and the systems in which they work to become 
more able to sustain the services they need;  

• We work with colleagues in Lloyds Banking Group who provide their time and 
skills to the organisations we work with, to help them become more effective 
and to want to share this with other large corporates so they too can offer 
this; 

• We are working with SMEs, linking them to small organisations so that there 
is mutual benefit from sharing their networks, skills and publicity and which 
gives SMEs a better way of understanding and working within their local 
community; 

• We are working in 6 discrete localities across England and Wales to help 
them re-imagine and re-design how they sustain those small and vital 
organisations that provide both early intervention and crisis support for 
people who need them.  We do this in a variety of ways using systems work, 
service design and asset based approaches with relationships at their heart.   

It should be noted, however, that the nature of the development work may mean 
the roles change and evolve as we move forwards with our plans. 

Further information about LBFEW and our work can be found on our website: 

Lloyds Bank Foundation 

For this role we are looking for a motivated, creative and flexible individual able to identify, 

initiate and seize opportunities who: 

• Has experience of directly delivering services for people facing complex 
social issues and the systems that surround them 

• Has considerable experience as a senior member of staff or CEO of either a 
small/medium sized voluntary, community or social enterprise sector 
(VCSE) organisation or an infrastructure organisation or possibly from a 

https://www.lloydsbankfoundation.org.uk/


Local Authority or other public sector organisation – working with the VCSE 
sector or as a commissioner 

• Is creative and adaptable – who can have a good idea and turn it into 
practice and then learn from it 

• Has well developed skills in facilitation, chairing, negotiation, influencing, 
co-production and working co-operatively with a wide range of people 

• Is able to establish effective partnerships across all sectors and have an 
understanding of how they each work 

• Has excellent interpersonal and communication skills to enable them to 
establish positive relationships with a range of partners across the 
voluntary, public and private sectors 

• Driven so you can move swiftly when needed to maximise opportunities but 
can see things through to completion 

• An ability to analyse complex information to reach judgements and 
recommendations 

• Uses a variety of methods to enable a wide range of people to take part in 
design activities and have their voices heard with excellent interpersonal 
skills and a high level of emotional intelligence 

• Have a commitment to and willingness to uphold the Foundation’s values in 
all areas of work 

• Have a commitment to equality, diversity and inclusion  
• Can undertake travel across England and Wales, including regular travel 

Please refer to the Job Description for the full Person Specification, and if you are 
unsure whether you have the relevant professional or lived experience as outlined 
above then, we would strongly advise joining us at the webinar to learn more 
about the role. 

What we can offer: 

1. The chance to be at the forefront of some really exciting work which has 
the potential to shape the future for small organisations, using your 
knowledge to influence and shape the work 

2. A comprehensive induction programme and ongoing support to develop 
your development skills 

3. The opportunity to work alongside a funder as an equal partner 
4. We will provide resources to backfill your current post as we do not want 

your organisation to be left without a leader – and we will wait for you to 
recruit/induct someone to do that 

5. We will provide you with 4 ‘keeping in touch’ days per annum so you are 
able to stay in touch with your organisation. 

6. For both roles, you can be based anywhere but you will need to be able to 
undertake regular travelling  – that maybe to the 6 communities we are 
working with , to meet with key agencies/partners and will also include 
regular travel to the LBFEW London office 

If you would like to find out more about these opportunities, we will be holding a 
Webinar on 30h July 2021 between 1pm and 2pm.  We strongly encourage you to 
attend this – or watch it later as it will be recorded – before deciding whether or 
not to apply. To sign up, please click on this link  



https://www.eventbrite.co.uk/e/secondment-information-and-qa-webinar-tickets-

163374839543 

To apply for this role: 

Please send us: 
 
A detailed supporting statement (no longer than three sides of A4) along with a 
copy of your cv that outlines how your experience, knowledge and skills makes 
you the perfect secondee and your motivation for applying for the role.   
 
Please also include some timescales of how long you would need to appoint and 
induct your replacement, if required. 
 
Details of two referees that we can contact if we proceed with your application.  
 
Please ensure you have discussed and have the approval of your CEO/Trustees 
before submitting an application. 
 
When you submit your application online you will also be asked to complete our 
equal opportunities form. Please refer to the attached document for more 
information.  
 
Please complete your application no later than 5pm on 13th August 2021 
 
Interviews will be held in London on 15th September 2021.   
 

https://www.eventbrite.co.uk/e/secondment-information-and-qa-webinar-tickets-163374839543
https://www.eventbrite.co.uk/e/secondment-information-and-qa-webinar-tickets-163374839543

